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1. LGPS STATISTICAL RELEASE - JUST ARRIVED FROM CLG!

The Department for Communities and Local Government has released some interesting new figures on the LGPS. The full release can be downloaded from http://www.communities.gov.uk/documents/statistics/pdf/2006082.pdf
The release shows that:
· Investment income rose in 2010/11 by 5% from 2009/10 to £2.7 billion

· The market value of the funds at the end of March 2011 was £143 billion – an 8% increase on March 2010 and a 47% increase on March 2009

· There were 1.6 million employees in the LGPS at the end of March 2011

· 51,000 – 3% of members left the scheme between March 2010 and March 2011

· The number of people leaving the LGPS because of redundancy increased to over 17,600 – a 40% increase over 2009-10

· The number of former employees entitled to deferred benefits rose to 1.3 million in 2010-11 – 7% more than 2009-10 and 41% more than 2006-7

· LGPS expenditure on benefits in 2010-11 was £6.7 billion, compared to £6.3 billion in 2009-10 – a 7% increase

· Income from employee contributions fell slightly from 2009-10 to £2 billion, reflecting redundancies

· Income from employer contributions rose by 3% to £5.9 billion in the same period. Employer contributions include those covering past deficits permitted during Thatcher’s Conservative government

· Total income from investments and employer and employee contributions in 2010-11 was £10.6 billion – a surplus of £3.9 billion over expenditure 

2. NEW CAMPAIGN MATERIALS FOR YOU

The following new materials have now been put on UNISON’s Pensions web site:
· Women and Public Service Pensions leaflet

· Protect Our Pensions Campaign – Speaker’s notes

· Your Pensions – what is happening? Powerpoint

· Frequently asked questions – these will also be placed on the activists section on the website.  The document seeks to address questions members have been asking about the issues, the ballot and strike action


· Model letters about the LGPS for you and your members to send to MPs, Council Leaders and Councillors can also be found on the web
Make sure you check the web site regularly to get the latest campaign info!
3. SOUTHWARK COUNCIL LEADER WONT CROSS OUR PICKET LINE

In response to a question from a member of the public, the Leader of the London Borough of Southwark on 12 October said:

“I have considerable sympathy for the way workers from across the public sector, including all of our staff, face the prospect of larger pension contributions for a smaller return. This government has treated public sector staff and the trade unions who represent them with contempt. This is particularly the case for members of the local government pension scheme, which the government itself has recognised as fully- funded, and yet it still refuses to rule out making punitive changes to it.

I would like to assure all of our staff and trade unionists that if the ballot supports a day of action, I will not cross a picket line.”
PLEASE TRY TO GET YOUR COUNCIL LEADERS AND LOCAL COUNCILLORS TO ‘SIGN UP’ TO OUR CAMPAIGN AND REFUSE TO CROSS OUR PICKET LINES

4. PUBLIC SECTOR PENSIONS – EARLY DAY MOTION (3)

Dave Anderson MP tabled the Public Sector Pensions (no 3) motion on 11 October. PLEASE GET YOUR MP TO SIGN IT! 

EDM:

“That this House notes that proposals by Government Ministers run the serious risk of making public sector pension schemes unsustainable; further notes that increasing contributions and reducing the value of pensions could result in significant numbers of scheme members opting out, which will leave many without adequate pensions provision; further notes that in the case of the local government pension scheme this will have significant consequences for investment capacity within the economy; further notes that despite the reports about gold-plated pensions, most public sector employees retire with fairly modest pensions; further notes that changes that result in a deterioration of public sector schemes will impact most on women, who account for two-thirds of public sector employees; further notes that 65 per cent. of women in public sector pension schemes receive pensions below 6,000 a year; further notes that the average for a woman working in local government is 2,800 whilst in the NHS it is 3,500; further notes that there is support from all parties for ensuring that anymodifications to the schemes leave them sustainable for the long term; further notes that there is broad recognition that the costs of the schemes should be shared fairly between employers, employees and the taxpayer; is concerned that the goal of maintaining schemes is being jeopardised by the need for short-term savings; is furtherconcerned that such an approach will hasten the race to the bottom on pensions; and urges Government Ministers to conduct meaningful negotiations immediately to secure the sustainability of the schemes.”
If you don’t know who your MP is just click on http://www.writetothem.com and put in your postcode. The name of your MP will appear!
5. LGPS FUND MANAGERS BRAND CLG PROPOSALS ‘FIENDISHLY COMPLICATED’

A number of senior figures involved with LGPS funds have criticised CLG’s proposals for changes to the LGPS  in today’s ‘Professional Pensions’ and expressed concern that members might be driven from the scheme. Chair of the West Yorkshire Pension Fund, Ian Greenwood, said:
“The single biggest danger to the scheme is crystallisation. We want them to ensure the vast majority of people stay in the scheme. If the liabilities and the assets aren’t aligned you would get a catastrophic situation for councils”.

Mike Taylor, Chief Executive of the London Pension Fund Authority, said:
“The two options CLG put forward are so complicated I find it difficult to get my head around. It does appear to be at the level of complication that it would be difficult to explain to our members what the proposals mean.”
UNISON has produced a powerpoint for Regions and branches summarising the LGG and CLG proposals and will shortly have a ready reckoner on the website so that members can look at the impact of the three key proposals on their pensions. Watch this space for more info!
6. IT’S PENSIONS TIME – CREATE A RHYME!!!

Cambridgeshire County branch has launched a campaign for the best pension campaign poem. The competition has been kicked off by this jolly ditty and the winner will receive a £50 voucher. 
“When your ballot paper drops through your door

Don’t let it languish upon the floor.

Open it right up, you can’t afford to do less than

Make a strong cross, to vote YES to our plan.

Defend your pensions, it is a must

In UNISON we are strong, you must trust.

To the nearest postbox, take a stroll

Make your voice heard, we need a YES in this poll.

We will not Pay More, Work Longer, Get Less,

It’s not down to us that the government got us into this mess.

Let them hear our voices, on this we wont bend,

As we one million shout, “OUR PENSIONS WE WILL DEFEND”.

WHY NOT START A COMPETITION IN YOUR BRANCH? THE BEST SONG? THE BEST POEM? THE BEST T-SHIRT? THE BEST CARTOON?

Please circulate this newsletter to members in your workplace
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